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Greetings to all member schools and friends of the SCSBC. The board is pleased 
to present its annual report for 2014-2015, and to invite you to our annual 
general meeting on November 7, 2015. This year’s meeting will again be held in 
conjunction with the SCSBC Leadership Conference at Surrey Christian School’s 
secondary campus. 

This past year, SCSBC completed the leadership transition with the passing of 
the executive director baton from Henry Contant to Ed Noot, culminating in an 
evening celebrating Henry’s nineteen years of service to SCSBC. We began this school year with Ed Noot 
fully in the driver’s seat and we are grateful for the gifts, energy and passion he brings to our organization. 

Our focus this past year has remained on strategic issues as outlined in the SCSBC 2012-2017 Strategic 
Plan, while at the same time examining our long term financial sustainability, the impending changes 
to the Societies Act , as well as the impact the Canadian political environment could have on SCSBC and 
its member schools. Much of the Leadership Conference this year will focus on the challenges we face 
with regard to religious freedom in relation to Christian education. We look forward to hearing from Bob 
Kuhn, the president of TWU, who will speak to us on the challenges around religious freedom that schools 
may expect to be faced with in the future. 

As an organization we continue to strive to fulfill our mission to strengthen Christian schools through 
service, community, advocacy and vision. We are grateful for the SCSBC staff, member schools, board 
members, school administrators and teachers, who together through prayer, encouragement and 
commitment, make it possible for SCSBC to fulfill its mission. Thank you to all. 

We look forward to seeing you at the AGM. 
Liz Tolkamp, SCSBC Board Chair 

Board Chair’s Message
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The SCSBC Board showed great insight in allowing me to walk alongside Henry Contant 
for a full year. The experience was very enriching. I believe the SCSBC Board modeled 
a carefully planned and well executed leadership transition. As you read this report, I 
hope you’ll see that the transition did not consist of an outgoing leader trying to mold 
the new leader into a replica of himself, but rather of equipping a new leader to take 
the reins and move the organization forward in new ways. 

Forty years ago, SCSBC was formed by visionary Christian school supporters who 
articulated a deep conviction to join in community to help Christian education flourish. Initially the efforts of our 
organization focused on curriculum development. Over our forty year history, our services have grown to include 
an impressive array of support for Christian schools with the focus remaining on helping our schools carry out 
their central mission of learning and teaching in and through Christ. 

Service organizations like SCSBC are on the decline in North America. Many young professionals question the 
value of membership and take an “a la carte” philosophy to acquiring support. As an organization, we need to be 
aware of this trend. We need to keep our membership rates reasonable while continuing to enhance our service 
levels and finding new, creative and cost effective methods of providing services. We need to ensure that we are 
hitting the mark by remaining relevant, and we need to explore new ways of generating revenue. 

We are not the only organization that is re-imagining the way it does business. SCSBC is engaged in open discus-
sions with Christian Schools International (CSI) and Christian Schools Canada (CSC) about this very topic, and we 
continue to build bridges with our friends at Association of Christian Schools International (ACSI). 

Over the past year, our e-bulletin has highlighted a number of changes and new service offerings at SCSBC 
including an online collaboration platform, Microsoft IT Academy, Senior Leadership Enrichment Seminar, career 
development consulting and Teaching for Transformation support. 

As we move into the final years of our SCSBC 2012-2017 Strategic Plan, we will be engaging in dialogue with 
you, our member schools, about how we can best continue to support the important work of Christian educa-
tion. What are the areas, in this day and age, in which we can communally do what no school should or could do 
alone?

Journeying together …                 

Ed Noot, SCSBC Executive Director

Your SCSBC staff team – here to serve you.

Executive Director’s Message
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As we took time this summer to close out our first full year and 
begin our second year as Directors of Learning, common threads 
continued to emerge. Equipping schools to engage with and 
begin implementation of the provincial government’s BC Ed Plan 
continues to be a focus for much of our work. Supporting school 

administrators, learning leaders, and staffs with a re-imagination and structuring of pedagogical practices 
related to increasing learning opportunities while embracing the Christian worldview, we offer ways of seeing 
the new BC Ed Plan as a healthy revitalization of classroom practice and enhanced actualizations of the 
individual mission and vision of each school.

SCSBC has forged strong relationships with the Ministry of Education and the Office of the Inspector 
of Independent Schools. We maintain involvement with a variety of projects and ministry conversations 
including elements of the new curriculum, shaping provincial assessments in elementary schools, and 
offering input toward the school evaluation process during and following implementation of the new BC 
Ed Plan. We are excited and encouraged by the growing relationship between SCSBC and the Ministry of 
Education.

We have also continued to foster relationships and explore how Christian education can be best supported 
with our larger national and international Christian school communities. We continue to seek ways to 
increase collaboration and have made considerable progress in this area. Christian Schools Canada, the 
North American Christian educations Deeper Learning network, the Expeditionary Learning network of 
educators, and our membership schools networks are being strengthened as each is informed by the 
others. While there are too many highlights over the past year to list them all, one that bears mentioning 
was Darren’s opportunity to visit Christian schools in Jakarta, Indonesia. Christian education is alive the 
world over, and we thank God for the calling to be part of living out His call to care for and support deeper 
education of all children.

Darren Sypksma and Greg Gerber, SCSBC Directors of Learning

Learning
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International education programs in our community of schools continue to grow. An 
increasing awareness of Christian schooling opportunities in Canada has resulted in 
higher international student numbers within our SCSBC schools. 

Again this past year, SCSBC hosted quarterly Coordinator’s Networking Meetings. These 
meetings are a time of mutual learning and sharing of best practices. 

A key focus this past year was to build a resource base of documents for schools to access. Currently, an 
International Education online collaboration site is being built. This site will contain documents, forms and 
other resources for International Education programs.

Homestay standards have also been a focus of our work this year. With the assistance of several other coor-
dinators, a Homestay Program Guide was developed. The guide covers all aspects of homestay and is meant 
to be a resource for both students and homestay parents. The guide is available to all SCSBC schools and 
can be adapted to reflect each school’s program. 

During a recent trip to Korea, one of the highlights was to hear from the parent of a former international 
student about how his experience with Christian education in Canada has helped to shape his passion 
for Christian education. It was a blessing and encouragement to visit the school he now leads and to be 
reminded again that the students and parents we minister to can and do make an impact globally.

Marlene Bylenga, SCSBC International Program Coordinator

International Education



Educational Support Services
Enormous changes are unfolding in special education in our province. This year, SCSBC has 
continued to help prepare our member schools for the Ministry of Education special educa-
tion audits through mock audits, reviewing files and consultation. 

There have been many requests from SCSBC member schools for input related to special 
education policies, procedures and guidelines. To effectively meet these requests for sample 

policies and documents, the online Educational Support Services Resources Directory was developed last year and 
made accessible to special education coordinators in December 2014. An orientation session for special educa-
tion and learning assistant coordinators and administrators introduced this new online collaboration space. In 
addition, a number of cornerstone workshops have been developed and presented, including behaviour sup-
ports, individual education plans, assessment and categorical designations. 

Regional principals meetings, conferences, e-bulletins and visits to schools provided an opportunity to intro-
duce the importance of developing school-wide practices that support effective behavioural, emotional, social, 
physical and cognitive training programs in our schools. SCSBC coordinated twelve special education related 
workshops at the October 2014 CTABC convention. 

In May and June of 2015,  the Diversity and Early Learning Branch of the Ministry of Education held forums for 
both public and independent schools to allow the Ministry to obtain feedback about current inclusion practices 
and recommendations for bringing about change in service delivery. Sixteen SCSBC special education coordina-
tors participated with me in focus groups around the province. The recommendations provided during the focus 
groups have been consolidated into a report to the Ministry of Education which will be taken into consideration 
for policy changes at the provincial level. 

I have appreciated the excellence and kindness of our member schools as they have welcomed me into their 
communities. Thank you for the opportunity of serving your schools and learning from a group of incredibly 
gifted and dedicated educators.

    Jenny Williams, SCSBC Director of Educational Support Services
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Do what you love. Love what you do. As the Director of Development for the SCSBC it is my 
privilege to be doing just that – discovering new challenges and exploring opportunities for 
growth. The past year has been one of transition as I prepared to move from my part-time role 
with SCSBC as Consultant for Development to a new, expanded position in the organization. 

In a part-time capacity in 2014-15, I was pleased to be able to support some of our member 
schools in their capital campaign efforts. Working together with Henry Contant to walk 

through feasibility studies for these schools proved to be one highlight of this process. As well, I provided 
consultation in other schools and facilitated Development Round Tables and the annual SCSBC Business and 
Development Conference.

With the expanded time available, I will be traveling to many of our schools to engage with school leaders, 
development staff and board members.  I’m looking forward to following up on these discussions as I continue 
to serve and support in the areas of recruitment and re-recruitment, community relations, fundraising and legacy 
giving.  Through the provision of resources and leadership, I will strive to encourage and nurture the development 
efforts in our schools, with the goal of supporting the educational program through positive enrolment, strong 
community and long term financial sustainability.

I’m blessed to be working as part of the SCSBC team as together we work to “strengthen Christian schools 
through service, community, advocacy and vision.” 

Cathy Kits, SCSBC Director of Development

Development



Finance and Business Management
SCSBC schools are in good financial shape overall. There is a lovely old hymn that tells us 
to count our blessings and see what the Lord has done. So here is a list of some of the 
blessings that I see in my work with our schools:
•	 committed parents and dedicated boards
•	 talented administrators and staff stewarding our children and schools

•	 a new generation of Christ-following kids growing up in an atmosphere of unconditional love
•	 asset values rising, making our balance sheets stronger than they ever have been
•	 interest rates are low for those schools with borrowings
•	 growing enrollment in almost all school communities
•	 stable political environment that values quality education
•	 new buildings and renovations in many schools that finished on time and budget
•	 balanced operational budgets and positive cash flow in almost all school communities
•	 unexpected increases in provincial government grants
•	 relatively modest tuition fee increases
•	 ability to give teachers and staff salary increases above inflation
•	 improving operational efficiencies and a desire to pursue financial prudence and best-practice
•	 a government that provides a charitable tax receipt for spending on religious education.

I am happy to report that much of my role has become proactive rather than reactive. Most schools are in good 
financial shape and have a wonderful financial team in place. The proactive services that SCSBC provide 
include: financial health reviews, staff efficiency reviews, and individualized school benchmarking reports to 
assist in budgeting and long term planning. Several ProD opportunities were provided for finance staff and 
board members that assisted them in their efforts at achieving best practice in their school operations.

Over 130 Christian schools in Western Canada use SCSBC’s Charitable Tax Receipting framework. Each school 
receives a review and annual report to ensure compliance with CRA guidelines. Several parents were suc-
cessfully assisted with CRA audits.

I look forward, by God’s grace, to continue to serve our member schools in the next year.

Tim Williams, SCSBC Director of Finance
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The SCSBC Compensation Report is released annually in January. It serves as a meaningful benchmark 
for the majority of our schools. The report is a 50-page document that makes recommendations for over 
twenty different administrative, teaching and support staff positions within our schools.     

Compensation Report

Teacher Compensation 2014-15 Category Placement of Teachers

Key

A  4-year Degree

B  5-year Degree

C  Masters in Progress

D  Masters Degree

At Grid 
32%

Above Grid 
51%

Below  
Grid 
17%

A 
15%

D 
13%

C 7%

B 
65%



Support Staff

Jean DeVries
Office Manager

Karen Bush
Creative Services

SCSBC Schools  
Pre-K to 12 Enrollments

Head 
Count

20
10

-1
1

20
11

-1
2

20
12

-1
3

20
13

-1
4

20
14

-1
5

20
15

-1
6

K-12 9,858 9,784 9,660 10,099 10,497 11,592

PreK 571 576 605 648 680 801

DL 
(Online) 0 71 76 92 83 81

Total 10,429 10,431 10,341 10,839 11,260 12,474

SCSBC, in partnership with Christian Schools International and 
Calvin College, participates annually in the Leadership Institute 
held at Cedar Springs Retreat Center in Sumas, WA.  Ed Noot, 
SCSBC Executive Director, was a co-facilitator for this program.  
Four SCSBC educators participated this past summer.

Recognition
SCSBC appreciates and honours 
the the faithful contribution of 
our board members to the work 
of Christian education, and thanks 
them for their service to our SCSBC 
community.

At the end of 2014-15, Rose 
Hoogland completed her term on 
the SCSBC Board of Directors. Thank 
you, Rose for your hard work and 
valuable support.

Historical data up to June 30, 2015

• 19 schools will receive 107 bequests
• 2 schools will receive designated gifts
• 1 school will receive annuities
• 1 school will receive other (Life Insurance/RRSP)

Totalling $4,704,443.00

Data for the last year – July 1, 2014 – June 20, 2015

• 3 schools, 4 bequests
• 2 schools realized gifts this year totalling $3,941.00

New bequests: $168,586

Planned Giving Is  
Making a Difference
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Van Lunen Center for Executive Management
SCSBC sponsors the Van Lunen Center annually and partners with 
them in the development of executive management skills for 
mid-career leaders. Since 2009, nine SCSBC  school leaders have 
completed or are completing this program.  

Educators leadership  
Development Institute
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Complete financial statements are available from the SCSBC office. Email scsbc@twu.ca to request a copy.

Statement of Financial Position as at August 31, 2015 

ASSETS 2015 2014 LIABILITIES AND NET ASSETS 2015 2014

Current assets $ 580,373 $ 552,272 Current liabilities $ 3,028 $ 3,028

Restricted cash and term deposit 28,231 118,529 Invested in capital assets 22,651 23,078

Capital assets  22,651  23,078 Restricted 28,276 149,131

$631,255 $693,879 Unrestricted  577,300  518,642

$631,255 $693,879

Statement of Revenues and Expenses and Changes in Fund Balances for the year ended August 31, 2015

REVENUE 2015 2014 EXPENSES 2015 2014

Member dues $924,275 $807,176 Salaries $ 602,681 $ 473,154

Charitable tax contracts 44,227 49,337 Travel 66,685 40,708

Conferences 67,283 35,300 Educational 181,218 184,180

Service contracts 14,250 9,275 Administrative 255,347 215,884

Publications, licensing, rental, misc. (15,792) 13,726                                 

Interest 9,064 18,451  1,105,931  913,926

$1,043,307 $933,265 Excess (Deficiency) of Revenue: Over Expenses $(62,624) $19,339

Statement of Cash Flows year ended August 31, 2015

OPERATING ACTIVITIES 2015 2014 INVESTING ACTIVITIES 2015 2014

Excess of revenue over expenses for the year $(62,624) $19,339 Purchase of capital assets (4,655) (6,802)

Amortization, an item not involving cash 5,082 4,919 Change in cash resources during year (73,450) 15,693

Bad debts - 145 Cash resources at beginning of year 661,443 645,750

Accounts receivable (3,563) (984) Cash resources at end of year $587,993 $661,443

Prepaid Expenses (7,690) -

Accounts payable and accrued liabilities - (924)

                          

(68,795) 22,495

Summarized Financial Statements 


